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From the President 


the time” for all members the Division express 
their frank opinion series issues regarding the future 
the Division and its program. Following the extended discussion 
membership standards the Annual Business Meeting last 
September, the Executive Committee agreed undertake 
survey ascertain the basic facts concerning our present mem- 
bership well the opinions members issues related 
the Division’s structure and functions. Plans for this study were 
discussed the mid-year meeting the Executive Committee 
Chicago, and committee the three Presidents (Past, 
Present, and Elect) was authorized proceed with this survey 
time report the findings next September. 

The result was the development the questionnaire which 
you will find enclosed with this issue the NEWSLETTER. 
not perfect instrument (time did not permit thorough pre- 
testing desirable), but believe sufficiently good form 
that each you, with minimum time and effort, can 
communicate your officers many things which you would like 
say could sit down and discuss Divisional affairs small 
groups. you please place this form high your list 
do” and participate this effort the part your 
officers assemble the data crucially needed plan for the 
future Clinical Psychology? 

considered asking for the names respondents that 
could send follow requests members not returning the 
questionnaire, but decided not so. This decision necessi- 
tates asking for certain information available the APA 
tory, but this seemed preferable the interests economy 
coding. Since the forms are anonymous, included matter 
general interest, question income. 

There will follow this request—only those members 
who elect respond this invitation are going have their 
opinions represented this survey. can and will, course, 


compare distributions certain data for respondents with the 
corresponding distributions for random sample the Divi- 
sional membership. This will tell how much little bias 
represented our sample, but will not express your opinions. 
YOU WISH HEARD? 

Effective and efficient organization psychologists very 
challenging problem. you know, APA strives both 
scientific and professional association with its Board Scientific 
Affairs and Board Professional Affairs. the past, most pro- 
fessional problems (e.g., legislation, standards, ete.) have 
been handled either the APA level and/or the State level. 
thinking about the proper functions Division 12, you are 
reminded that while the Division could assume additional pro- 
fessional functions, such steps cost time and money, and hence 
should undertaken only feel that certain needs are not 
being met our National, State, Local associations. Because 
the inter-relatedness several the issues involved, 
probably desirable that you read over the entire form before 
answering any question Part 

asked get final copy the Editor May Ist, copies 
the NEWSLETTER should reach you June Ist. you 
try get your completed questionnaire June 20th— 
earlier possible! you do, will get the data coded and 
analyzed August and still able have little vaca- 
tion before the Chicago meetings. 

any point filling out the questionnaire, you feel in- 
clined add comments qualifying phrases, please so. And 
you wish write one more paragraphs any topic; please 
send these along with your questionnaire. able 
code all such responses, but promise that read every one 
them and try reflect their flavor the report which make 
the membership September. 


—E. Lowell Kelly. 
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The MIDWINTER MEETING THE EXECUTIVE COM- 
MITTEE was held the Morrison Hotel Chicago Feb- 
ruary and conjunction with the American Ortho- 
psychiatric Association Meetings. Participants were: Harrison 
Gough, Nicholas Hobbs, Lowell Kelly, Boyd 
Ivan Mensh, James Miller, Victor Raimy and News- 
letter Editor Elizabeth Wolf. 

The meeting opened with discussion Arthur Davison’s 
Letter the Editor the Winter 1960 NEWSLETTER about 
the need the Division for representatives from the private 
practice field. and the significance independent practice for 
psychology. Zoltan Gross’ manuscript for the AMERICAN 
PSYCHOLOGIST similar theme also was discussed, was 
Molly survey clinical psychology the United 
States. There are reliable figures the number inde- 
pendent practitioners. APA estimates this group 6%. 

The question also was raised whether the several complaints 
that independent practice not sufficiently represented applied 
equally psychologists who work hospitals, clinics, and 
agencies. was pointed out that Division has been inter- 
est group, with APA the effector agent matters relating 
independent practice. 

the past two Meetings, there was considerable con- 
cern about what the Division organizationally for mem- 
bers and potential members. President Lowell Kelly offered the 
self-study Division its membership background for 
study which already has under way which tabulating 
the first 100 pages the APA Directory locate the interests 
the membership. proposed four-page QUESTIONNAIRE 
which appears this NEWSLETTER. will report the data 
the Annual Meeting September. One the questions asked 
is, “if the Division did everything you wanted to, what the 
maximum divisional assessment you would willing pay?” 
Turn the questionnaire inserted this issue the NEWSLETTER 
and fill out now and return to: 

Dr. Lowell Kelly 
Department Psychology 
University Michigan 
Ann Michigan. 


Awards 


THE AWARDS COMMITTEE reported total nomina- 
tions. The question was raised whether the evaluation nomi- 
nees should entirely within the Awards Committee shared 
the EC. The decision was made leave the matter the 
Awards Committee. 

Further discussion revolved around the composition this 
now constituted, past Award winners, RECOMMENDED 
THAT THE IMMEDIATE PAST PRESIDENT SERVE 
CHAIRMAN AND TWO THE AWARD WINNERS 
SELECTED COMMITTEE MEMBERS. The Awards 
Committee for 1960-61 will chaired Dr. James Miller with 
Drs. Shakow and Hathaway the other members, Shakow 
serving for two years and Hathaway for one year. 
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COMMITTEE CURRENT DEVELOPMENTS 


The report the CCD was accepted, including the recom- 
mendation that the committee discharged the close 
business September. There was the suggestion that should 
the Current Developments Committee rather than separate 
group, concerned for example with the problem the number 
psychologists not Division although otherwise identified 
with the field clinical psychology. 

The question also arose whether the Committee 
Mental Retardation should interdivisional one 
committee functioning under the Board Professional Affairs 
Board Affairs. Nicholas Hobbs recommended 
that expand our present committee include representa- 
tives from other divisions and that should send our recom- 
mendation the Education and Training Board and BPA 
and BSA. President Kelly was instructed write John 
Darley, APA Executive Secretary, for transmittal the APA 
Board Directors, with copies Board, BPA and BSA, 
describing the significance the problem mental retardation. 
This problem area involves other divisions besides Division 12. 
The members our divisional committee will glad serve 
notified and strongly recommends that APA develop some 
committee structure the field mental 


ETHICAL STANDARDS 


The question standards for school psychologists and for 
industry was discussed. The inadequacy the APA Code 
Ethics for psychologists school, industry, and courts was 
cited. There need for basic revision the Code since eleven 
years have passed following the gathering the initial data. 
The new code should include material related ethical prac- 
tices involved the areas sexual psychopathology and juve- 
nile delinquency, legal actions and investigations, civil rights, 
hypnosis, and psychological stresses, e.g., sensory deprivation. 
The emphasis should upon rational rather than empirical 
basis. President Lowell Kelly was asked write the APA 


Board Directors requesting review the Code, and pointing 


out that Divisions 12, 14, and already have committees 


functioning school psychologists and industry. 


NEWSLETTER 


Since the editor’s term will this September, various 
possible plans for the editorial office the NEWSLETTER 
were discussed. recommended that THE SECRETARY- 
TREASURER ALSO SERVE EDITOR AND CHARGED 
DRS. KELLY AND MILLER CONSIDER THE APPOINT- 
MENT EXECUTIVE SECRETARY SERVE 
EDITOR AND STUDY THE TASKS, 
INTERIM ARRANGEMENTS, AND POSSIBLE 
TIONS. The budget support half-time Executive Secretary 
about $5000 will have come from increased assessment, 
and this also considered the Hoc Committee. 
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MEMBERSHIP 


Secretary Ivan Mensh reported that APA formally credited 
with 2141 Members and Fellows for the fiscal year 1959. 
With respect applications, Fellow forms and 302 Member 
forms were sent out response requests. Thrity-five the 
Fellow applicants completed their forms and 148 the 302 
Member applicants returned their forms. This compares with 
out Fellow and 146 out 431 Member forms completed 
for 1958-1959, and out Fellows and 296 out 700 
Associates for 1957-1958. Also, Members and Fellows re- 
signed from Division for the 1960 year. 

candidates, the Secretary’s totalled the frequency candidates 
holding the ABEPP 1957-1958, 63% the Fel- 
lows had their Boards among those whose applications were 
accepted, and 38% among those who were rejected. 
1959, 45% had ABEPP diplomas among those approved and 
38% among those rejected. the current group applications. 
about two out three candidates have their Boards. 

The perennial problem criteria for Fellow status again was 
reviewed. The Membership Committee being asked explore 
and, possible, detail critical incidents the applications 
Fellow candidates, based upon George Kelly and Sol Garfield’s 
article COMPETENCE AND CONTRIBUTION (Spring 1958 
NEWSLETTER) and APA Fellowship Standards. need 
define criteria and provide operational definitions and alternate 
career patterns possible approaches and avenues Fellow 


VIEW THE INCREASED FOR 
MEMBERSHIP THE DIVISION AND THE ELIMINATION 
ASSOCIATE STATUS, RECOMMENDS THE 
TION UNIFORM ASSESSMENT $3.00 FOR BOTH 
MEMBERS AND FELLOWS THE DIVISION. THIS WILL 
BECOME EFFECTIVE WITH THE DUES BILL 1961. 


NOMINATIONS AND ELECTIONS 


24th, 214 nomination ballots had been returned, 
exactly 10% our membership. One hundred 
different nominations were made for President-Elect, 155 for 
Secretary-Treasurer, and 242 for the two Council Representa- 
tive positions. order encourage the membership exer- 
cise their privilege and responsibility nominating Division 
officers, RECOMMENDED THAT THE FALL ISSUE 
THE NEWSLETTER SPECIAL EDITION JANUARY 
CONTAIN THE CALL FOR NOMINATIONS, satisfy our 
By-Laws and give the membership ample time make 
nominations and return these the office. 


Our candidates for President-Elect are: 
Starke Hathaway Paul Meehl 
Robert Holt Ivan Mensh 


For Secretary-Treasurer: 
Marshall Jones 
Saul Sells 


Joseph Brewer 
Sol Garfield 
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For Council Representatives (two 
Edward Bordin 
Sibylle 
Norman Garmezy 


Kenneth Little 


Joseph Matarazzo 
Eliot Rodnick 
William Snyder 
Clare Thompson 


POST-DOCTORAL INSTITUTES 


Robert McFarland, Chairman the PDI Committee, reported 
for his group. told the plan for the 1960 with the 
charge $350 for five rooms, $400 for six rooms, the air- 
conditioned building the American Hospital Association. 
Dormitory space for PDI participants will available Abbott 
Hall Northwestern University. The committee already has 
arranged with instructors for five courses and planning sixth. 
Those already scheduled are Drs. Bettelheim, Coffey, Watkins, 
Wepman and Zubin. 

One hundred and twenty-five replies were received response 
the questionnaire survey the Fall NEWSLETTER. the 
respondents, 85% indicated that PDI responsibility Divi- 
sion 12, 91% reported that they would like PDI regional 
basis, and the majority said that they could not afford attend 
PDI unless there was agency organization support. There 
desire for “take home package” the form methods and 
techniques, contrast with motivations seek course credit, 
learn about theories, exposed diarrhea.” 
detailed report the committee appears page this 
NEWSLETTER. 

THE DEADLINE FOR SUBMITTING APPLICATIONS 
FOR THE COURSES JUNE 15. 

Also indicated was need for some organization which 
researchers and colleagues adjacent fields could spend week 
together for exchange information. Nicholas Hobbs told 
the Southern Regional Educational Board program which 
problem areas are discussed five six workers for days, 
with methodology prime interest. This was suggested the 
PDI committee possible innovation. Dr. McFarland will 
arrange for rooms for participants each Northwestern 
University the Hospital and will request the small group 
leaders send report, evaluating this sort activity, the 
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DR. CHAIRMAN OUR PROGRAM 
COMMITTEE, WILL HAPPY ARRANGE 
SERIES SMALL GROUP MEETINGS 
VARIOUS RESEARCH AREAS JUST PRIOR 
APA, DURING APA. INTERESTED MEMBERS 
PLEASE COMMUNICATE DIRECTLY WITH: 


Dr. Nicholas Hobbs 


George Peabody College for Teachers 


Nashville, Tennessee 
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MEMBERSHIP STANDARDS 


recommended the following standards adopted for guid- 
ance the Membership Committee evaluating applicants for 
membership who are independent practice. These standards are 
taken from those recommended the APA committee: 


Ph.D. degree, based part doctoral dissertation, 
conferred department psychology which the 
time the degree was awarded met the standards the 
APA, the equivalent such degree; 


to 


least three years paid full-time experience, its 
equivalent part-time experience (at the minimum rate 
hours per week) obtained subsequent two 
years graduate study and the general field speciali- 
zation which the psychologist engaged private 
practice, such experience have been: 

institutional group setting, and 


under direct supervision, preferably psychologist, 
another professional worker recognized 


further recommended that applicants must meet these 
minimum standards, have the ABEPP diploma providing that 
the one year independent practice comes after the minimum 
proposed standards are met. 


NEW COMMITTEE INDEPENDENT PRACTICE 


The Committee Professional Practice was voted 
disestablished the close this year and new Committee 
Independent Practice was constituted. The mission this 
committee will make logical analysis the issues which 
exist relation the Division, the Executive 
Committee action regarding the issues, and indicate the pos- 
sible these actions. 


AUTHORIZATION THERAPY FEES 


Lowell Kelly reviewed the question authorization insur- 
ance companies for therapy fees psychologists. Wallace 
representing the Hoc Committee BPA meeting with 
representatives insurance companies. November 18th 
last met with the Committee Paramedical Relations the 
Health Insurance Council. This committee conducting 
sample survey companies with respect their policies and 
practices and has asked for data characteristics APA 
membership background for HIC discussion. January 27th 
this year, Bob Hoch APA Central Office sent data for APA 
The committee indicated its principal concern 
not aimed psychology alone but revolves around the principle 
paying for because the extent, frequency 
and cost, whether the treatment done psychiatrists 


PSYCHOLOGISTS ADMINISTRATORS 


the import and significance the placing psychologists 
hospital and administrative officer roles, recommended new 
committee replace the Committee Current Problems which 
the past would have considered this problem. This com- 
mittee asked consider the manpower utilization, research 
facilitation, and public relations parameters problem; and the 
advantages and disadvantages utilization psychologists for 
administrative positions. For example, what the role the 
clinical psychologist administration? Would this mean that 
always functions under other authority? What are the line 
versus staff relationships? What the significance the ad- 
ministrative positions the mental programs local, state 
and national levels? 


Notes and News 


The Institute Psychiatric Research the Indiana Univer- 
sity Medical Center will give closed showing the film 
Experimental Induction Anxiety through Hypnosis,” the 
APA meetings September Psychologists wishing see the 
23-minute, sound-color film should write directly Dr. Eugene 
Levitt, Department Psychiatry, Indiana University Medical 
Center, Indianapolis Indiana. Admission the showing will 
ticket only. 


The Association for Group Psychoanalysis, Inc. now offer- 
ing certificate those qualified psychiatrists and psychologists 
who adequately complete the program training group 
psychoanalysis. Research group psychoanalysis and periodic 
scientific meetings are other activities. The new officers the 
Association are: 

Milton Berger, M.D., F.A.G.P.A., President 
Max Rosenbaum, Ph.D., F.A.G.P.A., Educational Director 


Cornelius Beukenkamp, Jr., M.D., F.A.G.P.A., Treasurer 
Leo Chalfen, Ph.D., Secretary 


For further information write the Association for Group 
Psychoanalysis, Inc., Apt. 4B, East Street, New York 21. 
New York. 


The Council Psychoanalytic Psychotherapists held meet- 
ing May 14, 1960 the Carnegie Endowment for Inter- 
national Peace, United Nations Plaza 46th Street, New York 
City. Following the business meeting, open members only, 
there was scientific session open the profession. The subject 
was “THE CONCEPT TREATABILITY—in private psycho- 
This was followed panel discussion which 
members from various analytic schools participated. The aim 
was arrive sharper intake criteria studied further 
research workshop. 
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Report PDI Survey 


The Fall 1959 NEWSLETTER contained questionnaire 
the 1959-60 Post-Doctoral Institutes Committee. The purpose 


the questionnaire was better understand the views 


Division membership PDI, and obtain suggestions for 
future planning. 


This report the results the survey based 127. 
(Taking the following membership figures: 724 Fellows, 1545 
Members, this .6% return.) According brief conference 
with the Executive Committee this figure typical the pro- 
portion returns for nominations and other surveys. Conse- 
quently, while limited sample, the Division’s business has 
necessity been guided determined similar small samples. 
The respondents represent fairly experienced group whole, 
102 having more than five years post-doctoral experience, and 
having passed ABEPP. They comprise primarily institu- 
tional group; respondents are either hospital, clinic 
academic setting. 

doctoral training, eighty-five the 127 respondents felt that 
post-doctoral training was part the Division’s responsibility. 
The questionnaire stated that the Committee would most 
helped responses from people who have never attended PDI. 
Ninety-two the respondents never did. Their reasons are 
follows (the categories are not mutually exclusive) 


Lack time conflict with other commitments..... 
Location and travel 


Although the usual triad diagnosis, therapy, and research 
emerged focal point for future PDI planning, the interests 
the respondents are means limited these three. 
Responses what specific course would you attend included 
the 1960 PDI? distribute themselves follows: 


(stress, creativity, mental retardation, 


further breakdown the category indi- 
cates that, while there substantial preference for the dis- 
cussion individual and group therapy, definite picture 
emerges preference for client-centered, psychoanalytic, 
existential, and other orientations. The interest the 
nosis” category wide-spread, comprising differential diagnosis 
problems, projective tests, report writing, along with number 
infrequently mentioned subcategories. 


should pointed out that, while some respondents listed 
number interests, did not answer this question and 
indicated general disinterest attending any PDI. other 
words, the above list interest areas based 60% the 
total 


When respondents were asked what way they would change 
the topics and the past they indicated prefer- 
ence for change topic 91) and change content 
113); rather appreciable approval PDI practices. One 
would infer then that the list preferences matches what 
offered closely enough and that one must look elsewhere for 
whatever characteristics PDI need changing. 

Unfortunately, 34% the respondents did not comment 
the present characteristics PDI. However, suggested short- 
ening the duration, and were favor regional arrange- 
ments various sorts. This does not mean that respondents 
not wish have PDI preceding APA; wish see PDI con- 
tinue the Fall. 


Three main trends are seen these data. First, the member- 
ship feels that Division should assume responsibility for post- 
doctoral training. Second, the overwhelming number “no 
comment,” and “no change” responses group which, 
the whole, cares enough about PDI bother mail the 
questionnaire, can well interpreted index ambi- 
valence. Third, there seems little quarrel with topics and 
specific subjects past PDI’s, but there does seem reason 
for reevaluation the time-place arrangements for future 
Robert McFarland, Chairman 

Mary Engel 
Erika Fromm 


Barclay Martin 
Roderick Pugh 
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Letters the Editor 


the Winter, 1960 NEWSLETTER, President Kelly raises 
some questions concerning the future the Division. May add 
few historical notes and comments? 

The Division has been and continues blind the differ- 
ence between psychologists devoting the major portion their 
work-time private practice and those working institutional 
settings independently doing “respectable such 

The clinical psychologist private practice (especially 
does therapy) shunned and denied. Between and 1954 
the Division had Committee Private Practice. had been 
member for two years. the September 1953 issue The 
American Psychologist that Committee published report, 
Concerning Standards for the Unsupervised 
Practice Clinical Psychology.” 

1953 Albert Ellis who had been the Committee Chairman 
asked accept the chairmanship and was appointed Chair- 
man the September 1953 meeting the Division. The Com- 
mittee Private Practice (consisting Drs. Bradway, 
very active that year. Its members participated regional meet- 
ings and devoted themselves discussions the area private 
practice. symposium was held the annual meeting 
(1954) entitled Practice and Public Responsibility.” 
Drs. Ellis, King, Schwartz and Zawadski participated. 

you look the Committee’s report the Executive Com- 
mittee the Division, published this NEWSLETTER, Aug- 
ust, 1954, (6), 11-12, you will note listing nine important 
and still unsatisfactorily answered questions concerning private 
practice. the Division Executive Committee meeting Sep- 
tember 1954, (and Committee) received scolding and the 
report was censored because one the nine problems listed had 

That Executive Committee took one other action which needs 
recalled. did away with the Committee Private Prac- 
tice and created one Professional Practice. the Winter, 
1960 NEWSLETTER the present Committee Professional 
Practice reports once again standards. reference made 
the earlier set recommended standards, and the current 
recommendations seem unrelated the actual situation 
private practice, psychotherapy especially, and the real 
needs the profession and the public. 

Finally, psychic determinism all meaningful this 
context, let close calling your attention that name 
was omitted from the list Committee Chairmen from 1950 
which appears page the Winter, 1960 NEWS. 
LETTER. —Emanuel Schwartz 


COMPLETE AND RETURN THE DIVISION MEMBERSHIP SURVEY ENCLOSED THIS ISSUE 


note with interest the report the Interdivisional Com- 
mittee Ethical Problems which was published the Winter 
Issue Division NEWSLETTER. 

The Committee’s report manages express 
number key issues which face trained psychologists 
who are increasingly applying their skills industrial settings. 
would subscribe the fact that clinical psychologists are 
often poorly trained and experienced dealing with normal 
individuals. too few instances graduate departments 
psychology provide even smattering knowledge regarding 
consultation theory and practice. would seem that psycholo- 
gists must learn these techniques the from other 
professional schools, such schools public For 
example, have had fairly extensive experience both con- 
sultation and administration, well formal post-doctoral 
training the Harvard School Public Health. Nowhere 
psychology could this training have been obtained. Although 
and our similarly trained colleagues are willing acquaint 
departments clinical psychology with our experiences this 
area, find that such offers are rejected not being consistent 
with the university model behavior for clinical psychologists. 
Until such discrepancies between educational preparation and 
required functional skills are resolved, many the 
areas and unethical practices” that your committee 
explored will continue bedevil us. Perhaps this another 
example explain the growing feeling psychologists Divi- 
sion that the frontiers practice are expanding more 
rapid rate than can effectively coped with the universities 
for integregation into training programs. 

closing, would like commend the Committee for its 
excellent report and encourages its continuing concern with 
these matters. Arthur Bindman 

Lewis Klebanoff 


wish take this opportunity applaud and congratulate 
Dr. Arthur Davison his letter the Editor, 
LETTER, Division 12, published Volume 13, Winter, 1960. 
Dr. Davison had made bold step bringing view the over- 
emphasis research clinical psychology. 

Academicians, who visualize research the primary goal 
clinicians, are certainly the field clinical 
psychology. I’m afraid, academicians had their way, our clin- 
ical psychologists would spending all their time research 
departments, laboratories, units. Should clinical psychologists 
drop their contributions the individual just line with 
the images and desires academicians? This difficult 
accept but does exist. Too frequently new Ph.D.’s enter the 
field with little knowledge about clinical work, but are over- 
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flushed with the research attitude and desire. personal 
experiences with recruiting for staff, number clinical psy- 
chologists (mainly new graduates) have stipulated 50% more 
research time guarantee prior considering clinical psy- 
chology positions. Who going work our service programs 
academicians brain-wash students think only research? 
Unfortunately, many academicians have preferred push serv- 
ice work into the background, and place research primary 
the role the clinical psychologist. some instances, the true 
clinician has practically been eliminated from the picture. 

the many years have worked the field, has become 
more and more apparent that Managers, Superintendents, and 
Medical Directors are not looking for psychologists who are only 
interested research. Clinical service paramount and needed, 
and clinical psychologists have important and contributory 
role this work. Academicians preach the research attitude but 
what about our responsibilities clinicians? 

This all-out push research has tended clutter our 
professional journals with volumes unimportant, “fly-by- 
night” research papers. I’m convinced that certain amount 
this due the attitude that you must publish get ahead 
importance many. What surprising are the 
searchers who seem dupe Editorial Staffs into accepting 
articles for publication. would like invite those who 
already done so, take glance few journals. How many 
articles are worth the paper they are printed on? 

certainly not want leave the impression being 
opposed research. This would far from the truth, but 
feel that there too much emphasis research this time 
with serious trend toward moving away from our most im- 
portant contribution—service mankind. 

too, feel that Division has been lagging and that the 
diversified interests clinical psychologists are not entirely 
represented. —Art Kramish, Ph.D. 


The “concern” which Max Houtchens expressed 
“letter the dated September 14, 1959, shared 
increasing number professional psychologists. Movements 
afoot seem threaten the progress particularly clinical psy- 
chology science-and-profession. Further reflections some 
the problems involved seem appropriate. 

The public image psychology and psychologists appar- 
ently more nebulous and confusing than psychologists them- 
selves, who purport understand human perception, appar- 
ently realize. Any policy act Division the APA 
which tends prevent rather than promote the emergence 
clear-cut image, therefore, must looked upon askance. Yet 
there are those—some them high places—who would water 
down requirements for membership even though, 
Houtchens properly states, psychologists themselves 
general public tend accept membership evidence identi- 
fication with the science-and-profession question well 
“certification certain competencies.” 

have had deal with the problem the professional com- 
petence psychologists. member the Committee 
Legislation the Tennessee Psychological Association, have 
contended with psychiatrists and others who justifiably question 
whether not psychology has ascertained what psychologist 
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and who the politic should labeled. While the 
strength Tennessee legislation governing the practice psy- 
chology stood confreres and good stead, found 
little support the attitudes reflected some academic psy- 
chologists and certain the policies and practices the science- 
and-profession large. 

obvious that those who strive “establish base line 
for educational qualifications” are distressing predicaments 
when even national bodies associated with psychology fail 
set maintain definable standards. long official publica- 
tions announce that positions “psychologists” are available 
for persons with A.B. and M.A. degrees well doctorates— 
the degrees obtained from wide variety institutions with all 
kinds curricula and with standards which range from the 
formidable the pitiably low—the public image the psy- 
chologist will remain muddled. 

There are many psychologists, particularly among those whose 
speculations within academic halls are not tempered the 
reality-testing required their brethren the field, who seem 
unable, quote Dr. Houtchens, tolerate and withstand the 
kinds pressures directed toward more quantity and less 
Reports the recent deliberations Miami 
reflect unwise tendency acquiesce so-called “public 
demand for psychological services.” the first place, this de- 
mand nebulous, ill-defined, and perhaps non-existent. there 
one the clinical field, probably call for 
services, functions equated particularly the medical pro- 
fession with laboratory procedures. call for the use 
and other activities which are often superficially peri- 
pheral the significant contributions which mature and sophis- 
ticated psychologists can and make. 

Here pause consider the contention that only the 
end Master’s degree training that the psychology student 
“learns psychology,” that is, body knowledge, and that 
beyond this point graduate education devoted exclusively 
the research function. Even cursory examination graduate 
shows incontrovertibly that this simply not so. 
Moreover, were, something would surely amiss. Indeed, 
faculty with graduate program such this should seriously 
consider changing its curriculum. One does not significant 
research intellectual vacuum. 

Moreover, the assumption that persons with limited training 
can function adequately based the 
conjecture that have already achieved body fixed and 
absolute knowledge which should impose unwary 
public with the unwarranted confidence often displayed 
members some other professions. Any psychologist should 
thoroughly research oriented. for other reason, 
should mindful the virtues skepticism about what 
thinks knows and can do. Perhaps significant that the 
psychologists Dr. Houtchen’s huge organization, which has 
contributed immeasurably the advancement the science- 
and-profession psychology and which fortunately has made 
compromise the issue standards, have contributed 
abundantly the research productivity the whole psy- 
chology recent years. 

seems clear that the perceived demand for psychological 
services basically appeal state institutions and schools 
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for personnel who may serve the tradition the clinical 
counseling psychologist. Some among seem not recognize 
that the science-and-profession psychology has long since 
shattered this tradition. longer clinical psychologist 
simply test-bound minor contributor psychodiagnostic 
picture formulated primarily others. longer counsel- 
ing psychologist merely administrator battery voca- 
tional interest and aptitude examinations. 
expanding field complex activity devoted effective positive 
behavior modifications human beings. employs body 
knowledge not available elsewhere, and the denial the use- 
fulness this knowledge implicit the assumption that all one 
needs know may mastered training short the doctorate 
regrettable. And since this knowledge, not unlike the content 
other disciplines, tentative—for ultimate truth not yet 
with us—every psychologist must view with the disciplined 
discontent and resultant goading anxiety whence the pursuit 
wisdom comes. 

Psychologists who have forsaken this outmoded tradition and 
who are working sophisticated levels view with misgiving 
and regret any trends actions which would perpetuate 
reactivate it. long tolerate and even advocate the 
employment the public second-rate “psychologists” the 
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public image the psychologist will .be that second-rate 
and subordinate practitioner with only limited knowledge, skill, 
and ability contribute. This, turn, will adversely affect the 
recruitment outstanding candidates for graduate training. 
Intelligence premium culture, and the select few 
have opportunities for all kinds status-laden and hand- 
somely remunerative careers. 

must surely resolve avoid science-and-profession 
rigidly fixed standards, unyielding its insistence arbitrary 
rules and philosophy exclusion. Unwittingly this what 
the exponents mass production psychologists are doing. 
must equally firm our covetousness public image 
the psychologist professional the highest type with 
unique abilities render unique services. must not sacri- 
fice the progress have made toward the establishment 
highly flexible and progressive profession, prepared virtue 
the excellence the aptitudes and training its members 
foster intelligent social action well positive behavioral 
changes individuals. have got where are, Dr. 
Houtchens avers, our adherence principles that some 
among would now forsake. must not abolish our em- 
phasis the basic creed the scientist—that acquiescence 
the demands the moment must not interfere with sound con- 


tributions the years pass. —Francis Deter. 
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Please complete and return to: Lowell Kelly 


Department Psychology 
June possible University Michigan 
July the latest! Ann Arbor, Michigan 


Division Membership Survey 


PART Factual Background Data 


Are you Member Fellow Division 12? 16. which non-APA professional organizations psy- 
Member chologists you belong? 
Fellow Organization Yes 
how many other APA divisions you belong? State Psychological 
City County Psych. Group...... 
and could belong only one division, which one would you (indicate) 
these several organizations which you belong, which 
Sex: Male Female offers you the most, and which the least what you want from 
professional organization. Rank most least. 
Age: 
Birthplace (State) 17. Indicate the relative proportions time which you de- 
vote the following functions: 
Hig 
From which Year. Highest 
10. Present location (City and State) Role 
Intensive psychotherapy......... 
11. With regard the American Board Examiners Pro- 
fessional Psychology, Diagnosis 
Counseling Industrial Teaching graduate students 


5 


plan take the examinations but not yet qualified professional students.......... 

Scholarly 

12. Certified Licensed? Other (indicate) 


18. Indicate the same manner the patients clients you 
14. How many different remunerative positions you now serve. 
hold? (Count part time private practice position and any 


paid consultancy) Next 


Type Client Mostly Most 3rd 
15. Indicate check marks the columns below, the setting 


your work (primary, secondary and tertiary appointments) Severely disturbed 


19. About how much your total annual net income from 


professional services? (Include all salaries and fees but not in- 


Other (indicate) come investments). 


a 
ay 
3 
| 
i 
i 
P i i — — 
rivate Practice. 


PART II. Your Opinions about Division 
and Its Functions 
Here are several possible functions services which 
APA Division might carry on. Indicate checking the 
appropriate column how you feel about each these 


function Division 12. 

Check here 
you believe 
should the 

regards Division primary 
How well done resp. of: 
How important? past? State 
Little Very Poorly Well APA Assn. 
Arranging Annual 
Program 


Services Profession 
Upgrading and maintain- 

Enforcement ethical 

Services Society 
Training next genera- 

Elimination char- 

Promotion quality 


Services Members 

Special training 

Investigation work- 


Comments: 


view the size and diversity the membership Divi- 
sion 12, possible that the needs its members can only 
met effectively providing for number organizational 
units, each with smaller number more homogeneous mem- 
bers. the result this survey, such appears the case, 
there are two general ways proceeding with the organization 
such units: 

The creation sections 12) within Division 12, 


thus retaining one large Division with more representa- 
tives the APA Council. 

The creation new Divisions APA (the proposed new by- 
laws require minimum only one per cent the total APA 
membership for the creation new Division). Under this 
arrangement, the presnt membership Division could 
create many dozen new Divisions, each with representa- 
tion directly APA Council, there are really that many 
meaningful subgroups among us. 

Either plan effectively carried out will require great deal 
organizational effort initiate and maintain but either 
feasible plan enough members are sufficiently concerned and 
willing spend their time and efforts such activities. Now: 


Everything considered how you feel about APA or- 
ganization for Clinical Psychology? 


believe should move the direction Alter- 
native (a) 

native (b) 


Inadequate is, think should retain the present 
general organization and mode functioning Divi- 
sion 12. 


Comments: 


the divisional membership should indicate clear pref- 
erence for proceeding toward Alternatives (a) (b), wise plan- 
ning demands that something known about the members and 
nature the units (sections divisions) needed. Listed below 
are the names (or alternate names) for number hypothetical 
but possible units. Please indicate ranking both 
how many units you would wish affiliated with and the 
relative degree importance each you. you don’t find 
unit you believe needed, write the name such unit and 
rank along with the others. However, don’t check more units 
than you would willing support actively, with both time 
(and dues need be)! Place front all units you 
wold not join, front the unit most important, next 
most important, and on. 


Minimal 
membership standard 
Psychodiagnosis Clinical 


Psychodiagnosis, Objective 


Psychodiagnosis, Projective 


Admin. Mental Health 


Clinical Psychology 


Psycho-pharmacology.......... 


ABEPP, Diplomate Clinical 


*It highly possible that the sharp division opinion 
regarding membership standards for the Division based 
different conceptions appropriate standards for persons de- 
pending their roles and interests. would useful have 
your opinion this matter. For each unit (section division) 
which you have ranked above one with which you would wish 
identified, please back and indicate checking the 
appropriate column what you regard appropriate minimal 
membership standards for that unit. 


ABEPP—Diplomate Clinical Psychology American Board 
Examiners Professional Psychology 


F—Fellow APA (Ph.D. plus “‘significant further con- 


M—Member APA (former associates and since 1958 
Ph.D.’s only) 


A—Associate APA (one year graduate work and 
one year experience) 


the Division remains one very large single division but 
organizes itself into series what you regard 
the minimal membership standard appropriate for person 
affiliated with any its sections? (Use the same code above) 


Comments: 


Division should attempt organize and administer 
effectively more elaborate program several sections, will 
definitely necessitate establishing some sort Office” 
with paid Executive Secretary and clerical staff. This would 
entail the need dues.” Indicate checking one the 
alternatives below how many dollars and how many hours you 
would willing contribute Divisional activities each year 
enable Division carry program the nature, exten- 
sity and caliber which you regard desirable: (This not 
promissory note but only advisory ballot for the guidance 
your officers.) 


Dollars Hours 

100 


Present $1.00 plus $3.50 special assessment. 
Amount now credited each Division from APA dues. 


How many clinical psychologists would you say you know 
personally who are qualified for membership Division 
but who are not now members? 


APA Directory!) 


(Better check 


What you think are their reasons for not belonging 
Division 12? Check one more, ranking order importance. 
has never occurred them 
one has suggested that they affiliate 
The Division dues are too high 
They not believe they are qualified for membership 
They not see any advantages affiliation 
Their non-clinical interests and activities are more salient 
Other (indicate) 
Comments: 


PART III. Your Views Aspects Clinical Psychology 


Finally, since this anonymous questionnaire, would 
shame not use take few “soundings” sample 
issues much interest our members. The distribution 
responses these items should immediate interest and 
can related demographic data (age, geographical area, type 
client, setting, etc.). And perhaps, some future President 
the Division may wish use them bench marks against which 
evaluate changes 1970 2000! 


Needless say, there are right answers. 


With respect the question diagnosis and therapy, 
which the following most nearly indicates your own general 
position? 

good therapist does not need diagnostic tests 

good therapist rarely needs diagnostic tests 

Yes and the middle this one 

diagnostic evaluation usually essential 

thorough diagnostic work almost always essential 
before early treatment. 

With respect the issue the relative value projective 
and objective tests, where you stand? 

rely almost entirely projective techniques 
rely primarily projectives 

use both about equally 
more heavily objective tests. 


rely almost entirely objective tests 


With respect the future relationship clinical psy- 
chology and medicine, think that clinical psychology should 
become more and more medical specialty—perhaps 
even merge with psychiatry 
grow closer medicine but retain its autonomy one 
the healing arts 
retain its autonomy working closely with medicine but 
also independently 
differentiate itself from medicine and the healing arts 
rapidly and completely possible. 


general policy, you think preferable from the 
standpoint public relations that clinical psychologists refer 
those whom they serve non-medical settings as: 

patients 
clients 
this not important 


Kubie has argued for the desirability creating new type 
professional school prepare new kind mental health 
professional—a separate professional school with curriculum 
incorporating the relevant best parts medicine, psychology 
and social work. would probably lead new degree—Doctor 
Mental Health Doctor Psychological Medicine. How 
would you feel about such development? 
strongly favor 
good idea 
really don’t know 
somewhat opposed 
strongly opposed 
What are your ideas concerning the best training for the 
next generations clinical psychologists? 
Which Degree? 
Ph.D. (traditional) 
Ph.D. (without thesis) 
New Degree (e.g., Psy. D.P.M.) 


What Sort School? 


Dept. Psychology the Grad. Sch. 
Separate Professional Sch. Psych. 
Medical School 
With respect general theoretical orientation, which 
the following rubrics best fits you? 
Psycho-analytic Learning Theory 


Existentialist 
Sullivanian 
Rogerian 


How much would you say your theoretical orientation 
actually reflected your practice? 

Little Much 


general, you think that legislation for psychology has 
been good bad for clinical psychology? 


One the best things that could have happened 
Has been generally good spite limitations 
Good and bad effects about balance 

Bad effects generally outweigh the good 

One the worst things that could have happened 


10. all the clinical psychologists offering their services 
the public for fee the today what proportion you 
feel are appropriately qualified render such independent serv- 
ice? Give separate estimates for each the five categories 
below: 

Category 


July the latest! 


Lowell Kelly 
Department Psychology 
University Michigan 
Ann Arbor, Michigan 


Please complete and return to: 


Those holding the ABEPP Diplomas Clinical 
Non-members Div. with the Ph.D. 
Non-members Div. without the Ph.D. 


11. What you estimate the relative proportion 
and “Science” the practice clinical psychology? 


Today 1960 1980 
Science 


12. What your best guess concerning the future clinical 
psychology professional speciality? 
will continue grow and eventually 
the most reputed professions 


will continue develop and become co-equal with the 
other leading professions status 


will remain pretty much its present status 
will probably undergo some loss status 
its way out separate professional specialty 


13. The present APA code ethics Standards 
impresses being (check many seem 
applicable) 
and very useful guide professional conduct 
very much need revision 

too academic for practical clinical work 

need greater emphasis training programs 


14. The APA has strongly supported the idea that applied 
psychologist should trained both scientist and pro- 
fessional practitioner. regard the idea as: 

one that should maintained 
impossible ideal that should abandoned 


15. With regard the annual convention program arranged 
Division the following statements express views (check 

There good balance between theoretical and applied 
interests. 

There should fewer paper-reading sessions and more 
symposia. 

There should fewer symposia and more paper-reading 
sessions. 

There should more opportunity for small groups get 
together discuss research. 

There should more opportunity for small groups get 
together discuss practice. 

There should more invited speakers. 

The length the Division program about right. 

The Division program too long. 

The Division program too short. 
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